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Raising minimum wages is usually done in an attempt to help low-income households. However,
extensive research shows higher minimum wages rarely provide a boost to the intended households,
and often hurt the very people they intend to help. There is near unanimity among researchers that
higher minimum wages cause employment losses in Canada, especially among youths who account
for most of the people earning a minimum wage. The extent of these job losses varies. In particular,
we have little experience with the type of large increases in the legislated minimum recently enacted
in Alberta and Ontario, but these losses are likely to exceed the estimates based on past incremental
increases. The reduction in labour inputs usually happens over an extended period of time; it is naïve
to look at employment in the few months following a minimum wage hike to evaluate their impact. As
well, large increases in the minimum wage put upward pressure on consumer prices.
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wage when labour market conditions are soft. This was
especially true for many Canadian provinces during the
slow recovery from the 2008/09 recession.
Click here to read
the full report

The goal of governments should not be increasing the
share of employees earning the minimum wage. The goal

Higher minimum wages don’t target low-income Canadians, but rather
reduce employment opportunities for young and low-skilled workers
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